R ERSE FREE TO TAKE

ISSUE. 19

AUTUMN 2016 / www.amnesty.org.hk
AMNESTY

INTERNATIONAL
BRSNS &S W

HUMAN RIGH






C-OANTFNT

EDITORIAL
Editor-in-Chief: Mabel Au / Executi

COLLATION
Jude Hui / Annie Mugller

INTERN
Bonnie Cha

EDITORIAL ENQUIRIES
+852 2300 1250 / editorial@amne

DESIEN
TGIF / www.tgif.com_hk

PUBLISHER
Amnesty Intermational Hong Kan

PUBLISHING DATE
September 2016

DISCLAIMER
The views expressed or position:

mnF%%su ERDM THE EDITOR-IN-CHIEF

OVERVIEW: GENDER AND HUMAN RIGHTS
INFOGRAPHIC: GENDER EQUALITY IN HONG KONG
INTERVIEW WITH LEUNG LAl CHING
DOCUMENTARIES ON GENDER AND HUMAN RIGHTS
Al GLOBAL CAMPAIGNS

GOOD NEWS

LOCAL HAPPENINGS

THIS IS YOUR PAGE: ELIZ WONG

UPCOMING EVENT: STOP VIOLENCE AGAINST WOMEN
HUMAN RIGHTS FRIDAY, STREET STATIONS

TO FIGHT AGAINST INJUSTICE BY SINGING




FROM THE
EDITOR-

IN-CHIEF

GENDER EQUALITY -
20TH ANNIVERSARY
OF GENDER EQUALITY
IN HONG KONG

Despite the fact that the women's rights movement started in the early
1900s, the slogan of "Women's Rights are Human Rights" was still
being heard in the 1990s. | watched the Chinese film "Three Modern
Ladies"(1933). The main actress was a trade union leader fighting for
childcare service and equal pay for men and women. Unfortunately
the aforementioned demands are still valid today.

The issues of the women's rights and gender equality movement
encompass political participation, access to education particularly for
girls, employment and equal pay for equal work, combating domestic
and sexual violence as well as sex autonomy for females and more.
These are protected by the United Nations Convention on the
Elimination of All Forms of Discrimination against Women.

The difficult situation of women has been improving gradually in the
past hundred years. Some places regard women as powerful causing
men to lose their superiority and thus men suggest putting an end to
the gender equality movement. This is due to the failure of embracing
gender equality and incorporating it as an important agenda for social
reforms in the larger society. We feature gender equality in this issue
so0 as to perpetuate the "Women's Rights are Human Rights®
movement.
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GENDER AND
HUMAN RIGHTS

Equality and non-discrimination are the core principles of
the international human rights instruments. This s
stipulated in the International Bill of Human Rights
comprising the Universal Declaration of Human Rights
(UDHR), the International Covenant on Civil and Political
Rights (ICCPR} and the International Covenant on
Economic, Social and Cultural Rights (ICESCR). Their
article 2 puarantees that the rights protected by the
covenants shall be respected and ensured without
distinction of any kind including sex. Article 3 of the ICCPR
and the ICESCR also stipulate that the States Parties shall
ensure the equal rights of men and women to the
enjoyment of the rights set forth in the covenants.

CEDAW AIMS AT PROTECTING WOMEN SPECIFICALLY

Nevertheless, women from different places are still being
exploited, discriminated against and treated unfairly. Thus,
the United Nations (UN) General Assembly adopted the
Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW) in 1979. The CEDAW Committee
monitors its implementation by the States Parties by
reviewing their reports regularly and issuing concluding
observations which list the issues of concern and specific
recommendations. CEDAW has been applicable in Hong
Kong since 1996.

PROHIBITING DISCRIMINATION AGAINST WOMEN

CEDAW aims at eliminating discrimination against women
in the political, economic, social, cultural and other fields
including the right to election, participation in public life,
law, education, work, marriage and the family. Not only
does it protect women's legal equality, it also requires the
government to take appropriate measures including
temporary special measures fo advance substantive

equality as well as to modify discriminatory practice and
customs.

DISCRIMINATION AGAINST WOMEN: DIFFERENTIAL TREATMENT DUE TO
SEX WHICH HARMS EQUAL RIGHTS

What is discrimination? Article 1 of CEDAW provides the
definition of discrimination against women. That is "any
distinction, exclusion or restriction made on the basis of
sex which has the eiffect or purpose of impairing or
nullifying the recognition, enjoyment or exercise by women,
irrespective of their marital status, on a basis of equality of
men and women, of human rights and fundamental
freedoms in the political, economic, social, cultural, civil or
any other field". In other words, differential treatment
based on sex, which ‘intentionally or unintentionally
disadvantages women', "prevents society as a whole from
recognizing women's rights in both the domestic and
public spheres” or "prevents women from exercising the
human rights and fundamental freedoms to which they are
entitled®. These constitute discrimination against women.

THE GOVERNMENT IS OBLIGED TO ELIMINATE DISCRIMINATION

It is necessary to have an enforcement mechanism for
implementing the measures fto combat discrimination,
Article 2 of CEDAW stipulates that the government has to
shoulder the responsibility to eliminate discrimination
against women, including "to adopt appropriate legislative
and other measures, including sanctions where
appropriate, prohibiting all discrimination against women",
“to establish legal protection of the rights of women on an
equal basis with men" and "to refrain from engaging in any
act or practice of discrimination against women and to
ensure that public authorities and institutions shall act in
conformity with this obligation”.




Apart from the public sphere, the government must
eliminate discrimination against women in the private
sphere. This includes "to take all appropriate measures fo
eliminate discrimination against women by any person,
organization or enterprise" and "to modify or abolish existing
laws, regulations, customs and practices which constitute
discrimination against wornen".

ADOPT APPROPRIATE MEASURES TO PROMOTE WOMEN'S RIGHTS

Even if women enjoy equal rights under the law, it is still
insufficient to ensure they are being treated equally in daily
life. Therefore, the government shall adopt proactive
measures to promote women's development and rights
protection. For example, article 3 of CEDAW states that the
government shall adopt appropriate measures "to ensure
the full development and advancement of women, for the
purpose of guaranteeing them the exercise and enjoyment
of human rights and fundamental freedoms on a basis of
equality with men®.

TEMPORARY SPECIAL MEASURES T0 ACCELERATE SUBSTANTIVE
GENDER EQUALITY

When gender inequality persists, the government can adopt
"temporary special measures® in order to accelerate the
substantive equality between men and women and to
ensure women enjoy equal opportunities and outcomes.
Article 4(1) of CEDAW states that "temporary special
measures aimed at accelerating de facto equality between
men and women shall not be considered discrimination”.
However, the measures ‘'shall in no way entall as a
consequence the maintenance of unequal or separate
standards; these measures shall be discontinued when the
objectives of equality of opportunity and treatment have
been achieved". "Measures aimed at protecting maternity
shall not be considered discriminatory”.

MODIFYING CUSTOMS AND TRADITIONS TO ELIMINATE DISCRIMINATION

Human rights are universal and apply to everyone and
everywhere. Culture or traditional custorns cannot be used
as the justification to harm women's rights. The UN has
repeatedly criticized female circumcision and domestic
violence for jeopardizing women's right to health and
personal security. CEDAW alsa stipulates that the
government is obliged to modify customs and traditions
and shall endeavour to eliminate the perpetuated gender
stereotypes in society, culture and traditions so as to realize
substantive gender equality. Article 5(1) of CEDAW
stipulates that the government "shall take all appropriate
measures to modify the social and cultural patterns of
conduct of men and women, with a view to achieving the
elimination of prejudices and customary and all other
practices which are based on the idea of the inferiority or
the superiority of either of the sexes or on stereotyped roles
for men and women".

HUMAN RIGHTS INSTRUMENTS

Several core international human rights instruments
safeguard gender equality. For instance, article 2 of the
Convention on the Rights of the Child prohibits sex
discrimination. Article 6 of the Convention on the Rights of
Persons with Disabilities recognizes that "women and girls
with disabilities are subject to mukiiple discrimination” and
urges the government to ensure they have equal rights. The
Committee against Torture is also concerned about
violence against women.

Reference

1. The United Nations Office of the High Commissioner for Human Rights (OHCHR).

Fact Sheet No. 22: Discrimination against Women: The Convention and the

Committee. February 1995,

2. The United Nations. Women's Rights are Human Rights. New York and Geneva.
2014,



INFOGRAPHIC:
GENDER EQUALITY IN HONG KONG

W

The Marriage Reform Ordinance was enacted to
establish monogamous marriage in Hong Kong.

L

LegCo passed the Sex Discrimination Ordinance
(SDO).

L

The CEDAW Committee conducted a hearing on
the implementation of CEDAW in Hong Kong.

The Domestic Violence Ordinance was amended and
its title was changed to the Domestic and
Cohahitation Relationships Violence Ordinance. It
protects same-sex cohabitants, former same-sex
cohabitants and their children.

NOV 1981

Female and male civil servants enjoyed same
terms and conditions of service regardless of
marital status.

MAY 1396

The Equal Opportunities Commission (EOC)
was established for the implementation of the
anti-discrimination laws.

DEC 2000

In Secretary for Justice v Chan Wah
(FACV11/2000), the Court of Final Appeal first
dealt with a case on SDO and clarified the
threshold of discrimination.

JUL 2014

EOC launched a public consultation on the
Discrimination Law Review.

|iEHj 1986

The Domestic Violence Ordinance was enacted to
provide civil remedies for the victims of domestic
violence.

The Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) has heen
made applicable to Hong Kong.

-+

In Equal Opportunities Commission v Director of
Education (HCAL1555/2000), the High Court held that
the gender-based system for the allocation of
secondary school places was discriminatory and
contrary to SDO. SDO is construed as "intended to
carry out the obligations contained in CEDAW".

L

Leung Kwok Hung (Long Hair) filed a judicial review on
the differential treatment on hair length for male and
female prisoners. The trial was conducted in 2015
while the judgment is yet to be published. (as of 9 Sep
2016)




JUN 1991

The Hong Kong Bill of Rights Ordinance (HKBORO) was
enacted to incorporate the International Covenant on
Civil and Political Rights (ICCPR) into domestic law.
Article 1 of the Bill of Rights (BOR) states that everyone
shall be entitled to the rights set forth in the BOR
without distinction including on the ground of sex.

DEC 1936

SD0 came into full operation.

JUL 2002

The Crimes Ordinance was amended by LegCo,
clarifying that "unlawful sexval intercourse" does
not exclude marital rape.

0CT 2014

The CEDAW Committee conducted a hearing on
the implementation of CEDAW in Hong Kong.

L

Anna Wu Hung-yuk, a Legislative Councillor, put
forward the Equal Opportunities Bill. It sought to
prohibit discrimination based on race, sex, disahility,
age and sexual orientation but was rejected. /
Women's groups fought for equal inheritance rights
for female indigenous residents.

L

The Family Status Discrimination Ordinance was
enacted.

v

The CEDAW Committee conducted a hearing on
the implementation of CEDAW in Hong Kong.

The amendment of SD0 was passed by LegCo to
protect service providers from sexual harassment
by their customers.

JUN 1994

The Legislative Council (LegCo) passed the New
Territories Land (Exemption) Ordinance, so that
female indigenous residents can enjoy equal
land inheritance rights.

JuL 1997

The Chinese Government resumed exercise of
sovereignty over Hong Kong. The Basic Law came
into force, The international human rights treaties
applicable to Hong Kong remain in force.

0CT 2008

SD0 was amended by LegCo, prohibiting the
creation of a sexually hostile or intimidating
environment in educational and service provision
settings.

MAR 2016

EOC released the report on the Discrimination
Law Review.



INTERVIEW WITH
LEUNG LAI CHING ON
GENDER EQUALITY
IN HONG KONG

@/ Amnesty International Hong Kong
A/ Dr. Leung Lai Ching (Associate Professor,
City University of Hong Kong)

Referring to "Women and Men in Hong
Kong — Key Statistics” (2016) by the Census
and Statistics Department of Hong Kong,
What is your analysis of the gender data
below on employment?

Men Women

Labour force participation rate 69% 55%
Median monthly income $16,700 $11,600

Monthly income less than $5,000 67,000 141,000
(excluding migrant domestic workers)

The labour force participation rate for women has been
increasing in recent years. The gap in the labour force
participation rate between women and men has narrowed too.
However, even if women enjoy more employment oppertunities,
is it tantamount to gender equality in employment? The statistics
show that the gender pay gap still exists, which can be seen by
the number of women receiving monthly income less than
$5,000 being twice than of men. This is because women need to
take care of their families, and thus they have fewer employment
options and work part-time or casual jobs with less stable
income. It shows that the traditional gender division of labour in
the family persists and effects women's employment
opportunities as well as income.

According to the report by the Census
and Statistics Department, more than
60% of "managers and administrators”
and "professionals” are men while over
710% of "clerical support workers" are
women. What is your comment?

Men

Managers and administrators 67%
Professionals 63%
Associate professionals 54%
Clerical support workers

Service and sales workers

Plant and machine operators
and assemblers

Elementary occupations

Although there is an increase in the number of women
working as managers and professionals, men still take up more
than 60% of the total. The figures show that there is
occupational gender segregation including vertical segregation
(job position), in which men dominate higher positions and thus
higher income; horizontal segregation (occupation), which
divides "male occupations' and "female occupations'. For
instance, women dominate clerical, services, sales and
elementary occupations while men dominate operational work
including engineering and site construction. Despite gender
difference shown in the above statistics, it only reflects one side
of the story. Other factors such as the details of the industry, the
impact of traditional gender concepts on specific occupations
as well as gender hegemony shall be further studied.

Recently, the press reported that a few young women started
their jobs as butchers, a male-dominated industry. It is
apparently an encouraging breakthrough. Any gender can join
as long as he or she is trained and acquires relevant knowledge.




According to the report by the Census
and Statistics Department, how would you
comment about the following gender data
on education?

2015

Population aged 15 and over
having attended secondary
school or above

Ratio of persons aged 15 with
post-secondary education level

Students enrolled in undergraduate
programmes funded by University
Grants Committee (UGC)

Due to the implementation of universal basic education in
Hong Kong, men and women enjoy similar opportunities for
receiving education. For instance, the sex ratio of the population
aged 15 and over with a post-secondary degree education level
is very close. Similar to the situation in employment, there is
gender segregation shown in the field of undergraduate
education. For example, engineering and architecture is
male-dominated while social work is female-dominated in my
school as social work is regarded as a caring profession. As for
the sex ratio at the postgraduate level, nearly 60% of the
research postgraduate students are men while 60% of the
taught postgraduate students are women. In addition, all the
vicechancellors at the 8 UGC-funded universities are men.
Men also dominate university management positions.

What should the Government do in
response to the above situation?

LEGAL PROTECTION

The Government should fully implement the Sex Discrimination
Ordinance (SDO) to provide legal protection. There is a
landmark judicial review sought by the Equal Opportunities
Commission (EOC) on the gender-based Secondary School
Places Allocation (SSPA) system. The court found the SSPA
system as discriminatory and contrary to SDO. Subseguently the
gender-based features in the SSPA system were removed.
Education policy should uphold the principle of fairness, rather
than using gender as a basis.

DISPEL PREJUDICES IN EDUCATION

Education on equality should be implemented in schools,
particularly gender education should be provided for students
when they are young. Apart from formal curriculum, schools
should also pay attention to whether there is gender division of
labour, gender stereotypes and prejudice in extracurricular and
other learning activities. For example, schools should not
demand that only boys lug heavy objects and forbid girls to join
strenuous exercises.

GENDER MAINSTREAMING CHECKLIST: BETTER THAN NOTHING

Bureaux and departments should refer to the “Gender
Mainstreaming Checklist® while formulating policies. However,
the effectiveness of the checklist is limited and no more than a
slogan. For example, it lacks supervision and effective
monitoring. It is also not a mandatory practice. The well-known
case is to change the ratio of toilets for men and women and
hence increase the number of female toilets.

Nevertheless, at least the Government acknowledges the
importance of "gender mainstreaming®. Even if this is merely
window dressing, the Government still does something like
public education. It also provides a monitoring framewaork for the
civil society groups.




The Sex Discrimination Ordinance has
been enforced for 20 years. Do you think it
helps promote gender equality in hong
kong?

Yes, SDO does help promote gender equality in Hong Kong.
o improve gender inequality in a society, it is indispensable to
do it by legal protection, deploying resources as well as public
education at the same time. If we only rely on education, it takes
a long time and people may not listen. If discriminatory policies
or acts are outlawed, it shows that society places a high value on
it. Thus, legal protection is vital. As society is changing, SDO has
to be reviewed and improved. The Family Status Discrimination
Ordinance has to be reviewed too. It is also necessary to have a
new anti-discrimination law on the basis of sexual orientation.

Do you think the Sex Discrimination
Ordinance provides sufficient protection
for transgender persons?

SDO does not provide protection specifically for transgender
persons. In the long process of changing sex and identity, the
boundaries of sex are unclear. How to define male and female?
Are there any legal protections? We should consider their needs
and provide relevant legal protection.




Black and White(2014)

Director
Susan Koenen

Language
Dutch with Chinese and English subtitles

Duration
20 minutes

12-year-old Jason was in his last year of primary school. He was
a freak in his class and being boycotted for he liked singing and
acting but not playing football as his male classmates did. As
the graduation performance was approaching, what did Jason's
teacher advise him to do for mending the broken relationship
with classmates while at the same time being himself?

#gender temperament #school bullying
#respect #non-discrimination

USEFUL INFORMATION

Best for
Primary pupils and junior secondary students

Relevant subjects
General Studies, Integrated Humanities, Moral and Civic
Education, Human Rights Education

Enguiry
Please email us at hre@amnesty.org.hk
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Upcoming: A Girl in the River:
The Price of Forgiveness (2015)

Director
Sharmeen Obaid-Chinoy

Language
Panjabi with Chinese and English subtitles, accessible captions
(in Chinese) available

Duration
40 minutes

18-year-old Saba was shot and thrown into a river by her father
and uncle just because she fell in love and eloped with a man
from a poor family. The Director interviewed various concerned
persons and discovered the ridiculous grounds of honour
killings, a common practice of gender-based violence. In
Pakistan, more than 1,000 women are being killed every year
for having compromised the honour of their families.

This film is the 2016 Oscar Winner for the Documentary award
(Short Subject). It will be shown during the community
screenings of our upcoming Human Rights Documentary Film
Festival 2016. Keep an eye on our website and stay tuned for
more details.

#equality #gender-based violence #honour killing

USEFUL INFORMATION

Best for
Senior secondary students

Relevant subjects
Liberal Studies, Integrated Humanities, Moral and Civic
Education, Human Rights Education

DOCUMENTARIES ON
GENDER AND
HUMAN RIGHTS
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1/ Al Belgium _ 3/ Al Slovakia

4/ Al Thailand

0 425 PEOPLE
ASK CHINA TO
#FreelheLawyers

40,000

Signed Petition
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GOOD
NEWS

PRISONER OF CONSCIENCE U GAMBIRA
‘ RELEASED

U Gambira, a Prisoner of Conscience, was released on 1 July 2016 after all charges against
him were dropped by courts in Myanmar.

U Gambira was arrested on 19 January, several days after entering Myanmar from Thailand,
where he had been living. As a Myanmar citizen, he had travelled to Myanmar to apply for a
passport but was sentenced in April to 6 months in prison with hard labour for entering the
country illegally.

On z= June U Gambira received additional charges in Yangon for activities dating back to
2012 when he was released after having been imprisoned since 2007 for his leading role in
mass nti-government protests, known as the Saffron Revolution. Upon his release he tried to
reopen monasteries which the authorities had closed down because of the Saffron Revolution.

Amnesty International believed these charges to be politically motivated. U Gambira should
have never been imprisoned in the first place.

A big thanks to students of Al Clubs at international schools who took actions to support U
Gambira earlier this year.

Photo Credit: Htoo Tay Zar, Wikipedia Commons, Shared under CC BY-SA 3.0

SYRIAN REFUGEE FADI MANSOUR REUNITED WITH HIS
FAMILY IN AUSTRALIA

Fadi Mansour, a Syrian refugee, finally reunited with his family in Australia on 11 June 2016.

Fadi Mansour had spent more than a year of arbitrary detention in inhumane conditions in the "Problematic
Passengers' Room” of Istanbul's Atatlrk Airport. Amnesty International first called for his release from the airport in
December 2015 and campaigned extensively on his case around the anniversary of his detention in the airport. It
attracted media attention on his situation. He was then transferred to the Adana Removal Centre in south-eastern
Turkey on 19 March 2016. His lawyer challenged his continued administrative detention at the court. A decision was
still pending when he was issued with a global special humanitarian visa.

During a phone conversation with Amnesty International, Fadi Mansour spoke of his happiness at finally being free and
his gratitude to all those who appealed to the Turkish autharities to achieve his release from detention.
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LOCAL
HAPPENINGS

THIS IS YOUR PAGE:
ELIZ WONG

ELIZ WONG
0CCUPATION

POSTGRADUATE,

DEPARTMENT OF
SOCIOLOGY, THE CHINESE
UNIVERSITY OF HONG KONG
YEARS WITH US

6 YEARS

Why do you support
Amnesty International?

Amnesty International provides me with a platform to learn more about
global affairs. In my freshman year, | wanted to know more about
different social issues. Hence | participated in various activities
organized by Amnesty International Hong Kong including film
screenings, IDAHOT, the University Al Club and the AIHK Speakers'
Team Training.

Why did you take
Gender Studies?

Attending a girls' schoaol, the traditional view of women in society was
instilled upon us for years. Sex had always been a taboo as well. Sex
education only focused on "sex is forbidden before marriage®. Since no
boys were around to help, there was neither gender division of labour
nor gender sterectypes in my schoal.

Entering a co-educational university was a cultural shock for me,
especially when | realized that the organization for social movement |
participated in was dominated by men. It occurred to me that my entire
life would be effected by society's perception and expectation towards
Wwomen.

How would you raise
your friends' awareness
about human rights
issues?

I will try to add some human rights-related elements in daily life.
Let me take LGBTI rights as an example. It is often assumed that
everyone s heterosexual. It is not unusual that people
unconsciously ask their female friends "Do you have a boyfriend?”
But this would make people with different sexual orientations feel
uneasy. Thus, | will be more sensitive about my words. Through
this | strive to create a LGBTI friendly environment.

Are there any human
rights maxims that
impress you?

My motto is 'l disapprove of what you say, but I will defend to the death
your right to say it". This is the core meaning of freedom of expression,
as well as a comerstone of a plural society. | am also very cautious not
to impede others' rights to express their opinions during discussions.

Moreover, | have always liked Emma Watson, who portrayed Hermione
in the Harry Potter books. Emma is committed to feminism. She once
said "The saddest thing for a girl to do is to dumb herself down for a
guy". | could not agree more with her views on feminism. Women and
men should enjoy equal opportunities in political, social and cultural
spheres. The same regards should be given to women's voice as to
men's.



UPCOMING EVENT:
STOP VIOLENCE
AGAINST WOMEN

Millions of women and girls worldwide still confinue to live in an Event details about the activities over 16 days will be announced later
environment of violence against women. For 16 days starting from on

25 November, the International Day for the Elimination of Vioclence

against Women to 10 December, Human Rights Day, AIHK will

conduct a series of activities for the general public such as fim

screenings, community talks and a charity run. We hope that

through different activities, the public will understand how women

around the world defend their human rights in the face of
difficulties, and also make an effort to support those female victims. -
facebook.com/

Human Rights Friday

We have been hosting Human Rights Friday community education events
since last year. Through various talks and screenings, we hope to elevate
the level of human rights understanding among the general public. In
May, we invited Phyllis Tsang, President of the Ming Pao Staff
Association, and Jason Chao, Director of Macau Concealers to speak on
the situation of press freedom in Hong Kong and Macau. Participants
were concerned about the shrinking space of press freedom in the twin
cities, especially when most Macau press outlets are leaning towards the
Government. As the only independent press, Macau Concealers is
burdened with enormous pressure from the pro-government side.

If you would like to know more about our Human Rights Friday events, do
read our Human Rights Friday articles on our website.

The 4 June vigil and 1 July march

As per previous years, we participated in the 4 June candlelight vigil and
the 1 July march by setting up street stations for community human rights
education. At the street booth for the 4 June vigil, we collected petitions
for labour rights activist Liu Shaoming in China, who participated in the
1989 Tiananmen Square protests. We demanded his immediate and
unconditional release by the Chinese Government.

As for the street station for the 1 July march, our presence brought
citizens' attention to police use of force. We demanded that the Hong
Kong Police Force publicize its guidelines on the use of force. In addition,
we collected petitions for Lin Zuluan, a village chief in Wukan village in
Guangdong, calling for his right to a fair trial to be guaranteed by the
Chinese authority. Over 2,000 petitions were collected in just 4 hours.




T0 FIGHT AGAINST INJUSTICE

BY SINGING

“I have always tried to use my voice -
singing and spoken - to fight injustice and inequality."”
- Angélique Kidjo




o S
RS O IO
[ 663 1 it EE M) S fn - AR e il o |

¥

- Angélique Kidjo &

mH3EE
BN | o

- -EE R - B SRR~ | | BT

%Eﬁﬁ:iﬂﬁ
Angélique Kid]
bEEmﬂW_Mﬂ elll gl © HEE
= I o

et



CH B o I P S SN T R IR A R B R I RN o [/ - s i+
CHBRERT | M- |m4-m [ <
O E e A - S T X BRI AR - e
EEloh TR - BRGSO R R HE S e R B - | (I R R

| | 4O [T RN
| W AEmR L M BRI OE -

A

g PEACEE S Facebook R SHE -

T 4 -+
Yk RiRERH

HE R G —

facehook.com/
AmnestyHK

<R

MHH- - Y E e [ <BEoy
S| e FACHOE - o e e
B En - SRR pIR<
BEIEN - IHMEE [ <My |
LR - ERE i - EiEE H e
e BULE B P (TSR D AL EE i
HESEEH B AT - R BT e
Em-HIRE o e - &) SHTiniR
SR EM RS O f - [
{4l ) <R R B R 1)
ERiEihiE - E (MMEOE) L4
# | ERm D - s I

e e @ERIE [<EmEH| X
o - B R AR -

LEIEREED | MCES

| R - BER{[(EERRa=Y
_ TSRS - S AR <l
o R ElWE - BAHE R

[H ) et e H < K i < H

& B on - BN H- B E SR
BERK A

LR TE
R | 0 - R AR S
HEREREREDE - S EeHHQ R
EREEF= - [Tl - FREREIEE
MR B - BECE- DRI oK e s e
R R T s b (I - e e M ©
HIEEEI R - S mE | HWE
ik




2 R

£&|m -- ELIZ WONG

SO E R OE T R RS
o

E R AR MR D EC R 0 o Kk | R - % (S - R i
B - RS S-ERESTEEEQUEE - EREmEN - [REK
EHMEm | - University Al Club i [ <B#E S8 a8E | # o

MEEEEMBHEE R~

BRI - | ] R R R R PR e - HORRMDE - K- e -
EMEHRT - HEM oG HEEH 0AE - ERPUTERY - RCEHHERH X
HERME - <K - HRFEEENE - SHEEHHSHRmREE
A ERHAHEE - E@@ﬁﬁﬁmﬁﬁ%ﬁ%ﬁﬁ@ﬁ = TR B R M G < AH R L
iR £ W A R M R D

EHl.R iR WEE KRB H<Fl o~

R T e T S <R - IR @UIR LGB T IR IR o =
LGBT HEE - KH6HE QI RIS I <Faol B3 - S i K- 8 0 N 3H B
[ SICERE R | oy - 19 HER HEn 4 T K- [0 31 2 30 B I il i -
B o B - RO\ [EI - MBEREmSEEERE< -

fe s w4 £ B ag RO B < i 3
jid e~

REHEE) [HfrDinSEhsd - IRNRMESREERE| - MENs
0 37 RN FH SR SRR - 4SOk o IR AL GE - B | B - JERGETREE - Dam
FE T LD - 0 B < i M S, o

HEEERE (OTEYE) MigtEEDME Erma Watson = EFRAN
B - AR [ HAHEND - B-ERIRHERTD - s S
HERERERENEMHBE oA - KERE - Ir#HEE - a2
ot T A -~ o = (T 4 i M o

R e

m..ﬁ\ e & : _..; Eliz Wong

. - lulf f =

e m

- . AN

" A ” ’

B 2



HEERO2 U Gambira ¥

U Gambira INEE®AOE o PV | O - EEHIRED N B - 255w m
H e

U Gambira 0| | QO - ¥R [HEGERMHE | ERF<E - WO | |4
Qi - i | D - FINEFAESEE - EREEEEHITRE - FolgEM
1F = < HRBL R E - B < B A E o Wi - fl0E IR B #H= < i &
# e | BSREROEREETIRE - HIEEMSMLC -
SR G E A - IO U Gambira - S-S EHEENHT -
HREBIREESEME Al Club [T - 240 RERLIXEE U Gambiras

BEACHCIS - Hioo Tay Zar - Wikipedia Commons - Shared under CC BY-SA 3.0

FHHHBIE Fadi Mansour $48K = i {0 B i

MK - RTTEHEE Fad i Mansou i EREE IR <ER o

1O | EIM - Hior i SE0E3E Fad i Mans o u rE R by T SRR [ 50 W hide |
B | 4 - BEEREROR - mK-<iD - EEPEEER HODEEEHERES -
BREE | mHNEEEEENDE - B EEKEM o MM m - $EEES
PHEEES OHEEME -  DRPHMEHOHERSHMECEETHEEKRM -
R - SR <D ER M -

ey

Fadi Mansour &SRS EITTE - 55 I S ees - o 55 8 5 it

Hﬁa 28<-



e <EBH

- N RIS M

e,
B MBS0 i o hiEDE Ao KB
ﬁ¢@ﬁ%ﬁ&%%%.@ﬁﬁ@ﬁﬁg

EJ.Exnﬁ;AngE
Gaymat

o~ R EIRRE

10 4:5 PEOPLE

ASKCHINA TO

.'\'5.':‘..

-
]

DHE

AL
=

- HIGASHE o

Al




(e -H e & B I g )
L3

Susan Koenen

I8
=R - S D(Ih e

dcuy
|4+ Rig

s
1O | Bl

SACE JasonE B R BR AN K-IT o D0 IIEE - K- ROS0dEr -
H HE | [ B35 B o Bl i H B - WIRITE 2 - M Jason
HERMUNE - S8 & 0o b 42 o

AR F a0 K

mEmE

B o 55 o
SfihH - R

BEZm
PEFERE - LRqo<B( - ERHD X I HRRHT - —<BE R

e e R
hre@amnesty.org.hk =] —

HER<ERRR

HRACHEYT -~ (UBMFR )

i i
Sharmeen Obaid-Chinoy

484
HREIHINE - TR - =R DOB I I ok

dcul
B+ R

HE
O | H

Saba P HE -4 =4 o $0 9 X SRR IR R B R e
Hm - KIETRES - HEIER<IT o SR ERhd
A< H - KT - R [ HERE <] IR
M HE R B o JH B aR - 0 IR - P I A <
ZX [ AEFR <] NOAFRHI o KR (<PEHAC
PR R Ed - BRI | O | A& Y-
ORI L0 - HE 5 BHAK oE 5= T md -

B #HERIER 3+ MR <

=13

) 408 0
ol 5 i +H

FEZm
MR - Rdo<HE -
BRI X IR A - < ST




(HREBER) H&KI|+E4 - ERE (VREBEE)
ERMEBCSLE N D HEH T BB R < HE

(HRHBES) CREBEDHT  BE - B (HEHRER) BKEE
AW ADHREER - BN - R ( EEHEHER < H o MBS
RMHCHEER) XIBRT - W | K o 3R IRREEEME - LHE<

RS RDRCBH A - DLRU S IR - e R < S Od HEHREEEE - Wi

M BB o TN S B IR AR RO - R G SEEMRN T E N
P - 7 S IR - SN OB KRR 4 o o6 i o RECH W W B -
D GRS - TR B TR M - 3 L WHTE N R -

E - EARKIER « B - MMETR (B

) b E R o




1,040

i
L
fr x
® 4 &
H = R
= O oS
o EH
B W K@
+ K HE
0 om B

ERFREREFNFTERIIESH
o= i b IE 5 I8

FH B2 o 40 B Lo e
H - R {2 B S i =
By - WK
e RIEE
B o Koo - R
R DR | -
HERHE RIS -
= H e
HERHAEH - @
Hie XA - 3o
B A H B R R 3T 4 B
B2 K o M S AR
IERHERE - o
$HEZES BRECIH TGS o BR
H (- HAKE)
&ih i O e £ T oy
(W --Ew{E) - |/
i - = KEKI T
BR A2 - o e
BREAEAH

HFHERHRER - SEFSERE~

HEEHERLC (HREBES) - WIEHE M o X - B4 380 m =
RS EBR N RE T AR - HWEe; - REARHREBER T EHEE -
o AT O G o SRR R S O BHIR R - IE R X ERART R -

FIL - - FESEH EUEMR

HE - G4 - RHT - S -5 S H SR U - o Bl o Sl 7 I R i
HIERED 4 - SN | RS o dor- IR - EhR s 1 BE iR i 2 8 fo
HECKIHREH - HEEHRIED - HS K-8 008 6 BR -1 78 18 5 2 K- 4 M4
i o R o

o HISTNE - B iR

PR O P e (P R - BRI [ 3HERAH SO BETRHE g | o K- - HEBBHCEE
ICl - ER O - EMEHREK - KEwk - mm8EFE - FEE<R -
RIS R E B H RN EERE - SR -

K - i [HEHES | 8B - RITRLE - 5 280 8RS i 2 -
1 b A ) = S = e = 1 s = B AL 1 - =i e R
T




fEE R~ FRk D T 358 AR 0 2 SR - i

B~ EE R R

i — SR ERNT I H - Wm0 S5 - R 8 R B i o A

ERETREREIIO | K8 Ko &1
(MR ERNHXEH —HHERENT) T
ERNELEREFECERE

FMANSRE

i
o
<
=

(FEEMMW)

DHEEHRGE<OE
AR - P EE
T - EERHH Y e B
S o K5 - B
o 4 o it ik i - o
K e [0 72 3 B iF o 32
RGN T - EH
SE<XRiCHE - m<
HARWEHFEREN
3 - B EREHW | HO o
1) w5 R 2 BE 1B, 552
e - WIS
B Oy - S oh &
ERbpEH - 2<E
- o 2 (PR
HERRHE MR -
BEFERMNNHE
BB R o

SRR - 8 [HRRCER< ] & [ #H-<m |
SRHEKE - EHEYH [XHXE<IE | SKEEPE - ET

EfEE e~

BERTHREAR

WERAR

XEXRAR

41%

BREIARBEAR
BRERBMBRMER

BN HR M R <HE [ XE
<] SmIE - TIERH RO
1 o @b BB AR EE K REE - - W
REE - ST <REE - BRAME
b4k H- 5 HR A i =< - - [ERE
REE - R HMEREE - RE [ R
L3 & [ M0 - KK
HEXE - ERERRREHE -
BRHAH IR R H 8 H B ek i
HAE o D3 Hlr-E 3 R i Em i
I A o G Rl iR 4 Ih O
ERER - HHER - KR OC I EC E b
i | E - CHER - CESEH
PR (I (L O R S A AR i
HEERE - PR -

K - ST BRI R <
B HIF S RAIER T - TEERE
R - AP IE R o ORI e -
HHEBRE - CEHRIART<

1
.410




ol otin

Ko H IR - () K -
K e EEE 56 W 10 - < i I R R T

1999

115
o~

R R 1 S R 2 1R W O G e 348
o HE IR SR B R

ol oln

{4 48 2 e o WX Vs £ - K (FACV11/2000) -

MR KER (HREREER)
BR4E - BT IR 48

o
7=}

2001

FH B S G W DI B 55 5 A0 e B X ek
( HCAL1555/2000 ) - E i $ARER
RERARNKQERER - B
(EEHFEN | FREEBJIR)
Bt (H{REBEE)

2002

111
~

HHER R (R CER) -
ST [t PR R

o= otin

S I 0 R 4 TR W O < i 348
W i 42 S R R

108

2008

HARER G (HREBER) -
$hHERIDR WK ERE TR
HER [ RIS = R A

otlm otn

HR@ER R (RiEKkRER) -
B (e X [T H 58 W e R &
) - Ko K K 2 [ H
M - R [ 31 [T T X 1 N>

ofin otn

BHRORE (XBREEEE)
& =5 P

o
o

2014

RREE (IXW) <EfRXRNESR
RMNITER - 11O | HE-EE5R - HHiP
ERAK (EMPE-RmRO)

5 0 i 0T O 3 IR K4 TR R OO 4B e
3R W0 B R SRR | R

124

2014

AL R (HREREER) -
Sl 4+ B 0 1 4 0 i A B ) OK O ERS
RS A IS R DO B £+ Y RN

otim o=

BrEBAaJE (XBRERRR)
Br4o



IRIHOEHER BB K i AR

o= ot

Koo 2 (MEENTEER) -
B K|S S

1981
1R

KEEERR - RN IEIT T
EEEREy

otls otn

HAKEER (REKRER) -
AE R Wik BIX T ~< T L IR i S %

1986

o
7]

1991

HKEER (MR<#MHKESE) -

¥ (IHRERRXCRREEIR)
E<XKIERE o (KH<#HH)
i | KREF<<MHN#ER - BER
858 - @YEK-fEHHER

1994

11
o

4> H R 8 0 75 5 HA B8 T B8 38 g
Ri0ik) - Im{HER-HUEES - #HER - 88
8K - X3 IS T - Ol KK

ot o=

06 o B R 4 4 SR I S R - AR
ke T (X -t 8 e

1994

111
[T=

HHEEE GREHD (RR)
¥E) - R H IR 2 T B
HEE R

o= otn

HHERE (HRXBER)

o= otin

Bt 38 G W IR G ( - SE )
B - TREFCIXXRER

1996
10A

BOE CEEREN | BRK
EBQR) RN

ofn otin

(HREFBEER) HiEHXK

115g
o

1997

%

=k
&

2R (el e o
>

/.

Bl



SEEE MR - HERKER

B SR N S H M R - QK XRIKRER e HUE TP e - KX - HETEE
HRIEIE - IR AR e Ok o IR SRR B R E - H KT IR [ oK M
AR LR - rEE R EREHERN- e R Y - RO <SR mE ]| -

SR R SRR IR - BB M-

FAH R B- WP R D) SR Mo HE 1B 1K IR A - SR 4T [RIHE P aRITE | - X BEIBRERNI
M- - B OE R RUHCB- P R AE K o SRERELD (| ) BT [ iR ireR R | KERIET - I
3R [KUE RS R RQESES | - HEUMRRNE I EaR EHRE - EHK
[ | SEERILEERQE - K -

REIRE - TEEE

HE <BEEXHERAR - XIHBEMEHRERENET SRR - HORmBXEEN
31 i P e 1 e S O (A 8 X B i < AR ] » RSB EITIR R B IRE - RIS EH
REGOHHEEE - XX - SRR o SRHH (1) EeF - SHERK e
R AR EdER XIS CREE - REHEKAUFRERBHEERMBHERNEMHESE
I - FIERE | REH] o

WEIEEMNHER

BX - BES OB <MILKQKEHTER- - SR (RBBEE) B | EhHHEES - (&
KRR CR) SRR R E N R RN SR - BB o E e B R - Rk HER
IO IS BB A A R E R AT IR o

e I e

* The United Nations Office of the High Commissioner for Human Rights (OHCHR).
Fact Sheet No. 22: Discrimination against Women: The Convention and
the Committee. February 1995.

* The United Nations. Women's Rights are Human Rights. New York and Geneva. 2014.
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