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EDITOR-IN-CHIEF

Hong Kong has been striving for the legislation of anti-discrimination law
based on sexual orientation for more than a decade. The proposal calling
for public consultation on such legislation made by Lawmaker Cyd Ho Sau-
lan, however, was still turned down.

At the Oslo Conference on Human Rights, Sexual Orientation and Gender
Identity held in April 2013, Ban Ki-moon, the UN Secretary-General,
promised he would lead a global campaign for the rights of lesbian, gay,
bisexual and transgender people, and advocated to all governments that
‘culture, tradition or religion’ could not be used as excuses to sidestep the
legal duty to protect LGET people.

The speech of Ban Ki-moon was so timely. Dr. York Chow Yat-Ngok, the
newly-appointed chairperson of the Equal Opportunities Commission [EOC),
also closed rank by declaring even if the Hong Kong government fails to
launch the consultation: the EOC would take the initiative to do so. These
efforts will heighten calls for legislation in our community.

Amnesty International has been playing a part in promoting anti-
discrimination legislation based on sexual orientation. This issue of the
Human Rights Magazine, therefore, is themed after this. Also, we have
invited Anthony Wong, a popular singer who has been calling for the
legislation after he came out in public last year, to share his views as an Al
supporter. Hope you will join us with "Ming Gor'!

\ia N Ui": [FC
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FUNDRAISING PAGE

24-year old Noxolo Nogwaza was a human
rights defender who campaigned for lesbian,
gay, bisexual, transgender [LGBT] rights in
South Africa. On 24 April 2011, she was raped
and beaten before being violently stabbed
to death, apparently because of her sexual
orientation. Two years on, justice has yet to
be done. Noxolo's murder remains unsolved.

Amnesty International believes that all
persons, regardless of sexual orientation or
gender identity, should be entitled to enjoy
the full range of human rights, without
exception. However, every day, across the
globe, people of different sexual orientations
or gender identities suffer abuses in the form
of discrimination, vielence, imprisonment,
torture, or even execution. Amnesty
International is determined to protect the
basic dignity and rights of LGBT people.
Please join us today to make our voice louder.

Make a donation now
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ON FOCUS:

GENDER DIVERSITY - FROM GLOBAL TO LOCAL

The Gender Equality Policy of Amnesty International

Amnesty international has been campaigning
for gender equality for many years,
particularly in countries which often punish
women and sexual minorities in the name of
defending their traditional culture. We have
mobilized our members to defend individual
victims or communities from suppression
and discrimination. Amnesty International
recognizes that inclusiveness and respect
for diversity are critical to our legitimacy and
effectiveness as an organization campaigning
for all people to enjoy their rights without
discrimination. The decisions made to
address this recognition date back to 1985.
Since then Amnesty International's policy is to
strengthen concerns about inclusiveness and
diversity in all research, advocacy, campaigns
and its internal employment policy. Later
on, the scope of these concerns expanded to
include eliminating discrimination against

sexual minorities, people with a disability and
other marginalized communities.

Recently, Amnesty International, based on
past experience and the International Non-
governmental Accountability Charter, has
developed a new policy. This was endorsed
by the International Council Meeting 2011
which is the highest decision making body of
Amnesty International. The decision stated
that all entities of the organization, including
all Sections and Structures, International
Secretariat and offices, should implement
a Gender Action Plan and Diversity Road
Map from 2011 in order to put into place the
principle of inclusiveness and respect for
diversity. The following are measures which
focus on gender equality and sexual minority
concerns in the policy.

o

Initiate Gender Mainstreaming [GM) at every level of Amnesty International. This
means the organization should apply an analytical perspective based on current unfair
treatment experiences concerning gender differences and sexual minorities when
we develop policies. Furthermore the organization should develop checklists as an
analytical tool for policy implementation.

Since the Executive Committee [EXCO] and the International Council Meeting (ICM]
representatives of each Sections and Structure play a significant role in organizational
direction, all Sections and Structures should balance gender ratios of the EXCO and the
ICM representatives and also strengthen their sensitivity on gender equality.

Strengthen the vision of gender equality in the planning, implementation, promotion and
evaluation of research, advocacy and campaign work. For example, advocate policies to
“Stop violence against women” or advocate for legislation to eliminate discrimination
against sexual orientation.

The organization should adopt open recruitment for all positions. All recruitment
advertisements should state that Amnesty International upholds the principle of fairness
is against discrimination and respects diversity.

All employees should enjoy equal pay for equal value of work regardless of their gender,
sexual orientation, ethnicity or disability.

Should develop equality measures in the workplace: make sure all employees enjoy
equal opportunity regarding promotion and welfare, declare “zero tolerance” of bullying
and harassment based on gender, sexual orientation, ethnicity and disability, use local
labour laws and other good practices as standard to develop mechanisms to handle unfair
treatment complaints related to gender , sexual orientation, ethnicity and disabilities.

FOOTNOTES

The International Non-Governmental
Organizations’ [INGO] Accountability
Charter is a voluntary charter undertaken
by international non-governmental
organizations outlining their common
commitment to excellence, transparency
and accountability. Its basic principles
include respect for all universal principles,
independence, responsible advocacy, nen-
discrimination, transparency and good
governance.

http://www.ingoaccountabilitycharter.
org/wpcms/wp-content/uploads/INGO-
Accountability-Charter_logol.pdf

The Gender Action Plan 2011 is a strategy
tool that formulates goals, objectives
and measures for Amnesty International
from 2011-2016 to promote gender
mainstreaming, in order to better achieve
gender equality across and within the
maovement. The plan also aims to identify
and address the obstacles that hindered
the implementation of the original Gender
Action Plan in 2003.

The Road Map for Diversity is a strategy
that calls for all entities in Amnesty
International to examine how welceming
they currently are of diversity within the
movemnent. It outlines steps for everyone
in the movement to take to become an
organization that values diversity, and one
tively seeks individuals from different
ves and characteristics to join.
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Sexual Orientation and Gender Identity -
Legal Protection in Hong Kong

Right to Equality and Non-Discrimination

W Article 25 of the Basic Law guarantees: ‘All Hong Kong residents shall be
equal before the law.” Article 1 of the Hong Kong Bill of Rights [HKBORJ,
which corresponds to Article 26 of the International Covenant on Civil and
Political Rights [ICCPR], states: ‘The rights recognized in this Bill of Rights
shall be enjoyed without distinction of any kind, such as race, colour, sex,
language, religion, political or other opinien, natienal or social origin,
property, birth or other status_’ Article 22 of BOR also states: ‘All persons
are equal before the law and are entitled without any discrimination to
the equal protection of the law. In this respect, the law shall prohibit any
discrimination and guarantee to all persons equal and effective protection
against discrimination on any ground such as race, colour, sex, language,
religion, political or other opinion, national or social origin, property, birth or
other status.’

In Secretary for Justice v. Yau Yuk Lung (2007], the Court of Final Appeal held
that sexual orientation falls within the scope of “other status” in the above
provisions of BOR, and hence discrimination on grounds of sexual orientation
is unconstitutional, and that the court will scrutinize with intensity whether
the difference in treatment on grounds of sexual orientation is justified.

Cohabitation Relationships and Marriage

W Since 2010,the Domestic and Cohabitation Relationships Yiolence Ordinance
(formerly Domestic Violence Ordinance] provides protection for persons from
violence in domestic as well as homosexual and heterosexual cohabitation
relationships.

The right to freedom of marriage, as guaranteed under Article 37 of the
LOVE IS A Basic Law and of Article 1% of HKBOR, as the law stands, currently covers
HUMAN RIGHT only heterosexual marriage. However, in a recent judgment of W v Registrar
REA@ of Marriages handed down in May this year, the Court of Final Appeal held
in favour of the right of post-operative transsexual individuals to marry as

guaranteed by the Basic Law and the Bill of Rights.

Anti-Discrimination Legislation

VP As aparty to the International Covenant on Civil and Pelitical Rights [ICCPR],
Hong Kong has an international legal obligation to protect and fulfill the right
to equality and non-discrimination, which includes ensuring that the law
shall prohibit discrimination on various grounds. However, there is currently
no legislation that prohibits discrimination on grounds on sexual orientation
or gender identity in Hong Kong, whereas the Basic Law and the HKBOR only
binds the Government, persons acting on its behalf and public authorities.

On 7 Novemnber 2012, a motion “urging the Government to conduct public
consultation on legislation to ban discrimination on the basis of sexual
orientation” was negatived by the Legislative Council under the split-veting
system. At the time of writing, the government has not announced any plans
for consultation or legislation, and the way towards a Sexual Orientation and
Gender Identity Discrimination Ordinance remains unclear.
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LGBTI IN ASIA

Lesbian, Gay, Bisexual, Transgender & Intersex

=
_
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Hong Kong

P Legislation that protects from discrimination
P No legislation that protects from discrimination
P Female homosexual acts legal

P Homosexual acts illegal

@ i i I.I @ ® I.I I.l I.I I.I
60% of Hong kong's working population believed that “lesbian, gay

and bisexual individuals were subject to discrimination or prejudice”

Source: Communiyt Business, Hong Kong LGBT Climate Study 2011-12
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B Commission is established.
B Government rejects sexual
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g legislation after a survey.

engaging in homosexual conduct in private
was no longer considered an offense.

Lo
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Hong Kong holds its
frist International Day
Against Homophobia
(IDAHO).

Tongzhi LegCo
Election Campaign is
launched.

2004

Billy Leung wins judicial review, court
held that the age of consent for both
heterosexuals and homosexuals should
be equalized at 16.

The frist formal Pride Parade is held
in Hong Kong, attracting around 1000
participants. Hong Kong is the only
Chinese city open for pride parades.

2008
2006

The Hong Kong College of Psychiatrists
announces that homosexuality is not

1 Introduction of same-sex couples
[ |

B anillness, hence there is no scientific

[ |

[ |

into the scope of the Domestic and
Cohabitation Relationships Violence
Ordinance through the Domestic
Violence [Amendment] Bill 2009.

evidence to support the attempts of
changing anyone’s sexual orientation.

2009

MNov: Hong Kong lawmakers reject
a motion calling for a public
consultation on a law to ensure
equal rights for people of all sexual
orientations.

|
i April: Anthony Wong
g gnnounces sexual
o X orientation publicly, followed
¥ by Denise Ho in Novernber.

March: In its concluding observations, the United Nations Hurnan Rights
Committee [UNHRC] expresses concern for the second time since 1992,
about “the adsence of legislation explicitly prohibiting discrimination

on the basis of sexual orientation and reported discrimination against
lesbian, gay, bisexual and transgender persons in the private sector’.

By: Chelsea Low, Nichie Wong, Rony Tse, Sarah Cheong

May: Hong Kong Court of
Final Appeal allows post-
operative transgender
women to marry a man.

06/15
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9 DIVERSIFIED STORIES

Humiliated by Medical Staff

As a child | thought | was meant to be a woman. | began the
assessment prior to Sex Reassignment Surgery in a public
hospital after | graduated from school to work.

Twenty four hours living as the other gender is one of the
conditions. If net performed well, | cannot pass, nor be approved
for sex reassignment surgery.

Because of my transgender identity, my family and friends
abandoned me, my colleagues see me still as male, | was
unfairly dismissed. | have been abandoned, | feel isolated,
suffering and helpless. When | find a new job, | failed because
my female appearance was inconsistent with my identity card;
finally | slept on the streets for two months.

It was a hard time when | was sleeping on the street, people
insulted me as "katoey (lady boyl, abnormal, faggaot, HIV
guy”. They also focused on my female clothes; being isolated,
discriminated against and insulted made me very uncomfortable,
| was living under great pressure.

For two years up to 2013 | started my assessment, | visited the
3rd floor of Li Ka-shing psychiatric department of Prince of
Wales Hospital many times; | know all doctors and nurses well.
They know that | was there for assessment, and they accept me
and speak to me as a female.

However, in April this year, | was helping a friend to collect a
doctor’s letter, but was refused by a doctor. | asked her the
reason, she seemed less and less patient, and suddenly called
me "Sir” in public. This made me feel bad, and | immediately
corrected her by saying "Miss”, but she shouted at me again
with "Mr”. It was terrible being insulted in a public place, | felt
helpless and Left immediately.

When | started my new life as a woman, | was being
discriminated against and felt isolated. But | want to be my true

self, to be respected like anyone else.

Birdie

esbian

The pain of being rejected by my family

When | came out to my parents, they were distressed and
ermnational. It hurt me very badly.

It was difficult for my family to accept me as lesbian, because
they always wanted me to get married and to have children. My
mother hit me and scelded me fiercely as though | have done
samething terribly wrong..

| did not know how to deal with their strong objections. | could
nat leave home because | was still dependent on my parents. |
could only ask them why they treated me coldly when ne one on
the street has ever rejected me for my orientation. My mother
cried because her most beloved daughter was a lesbian, but
| cried because my most beloved mother could nat accept my
sexual orientation, an identity in which | was simply trying to be
rmyself.

Then, there was a time when we did not talk to each other,
followed by constant reprimands by my mother. Later | was
forced to attend counseling sessions at a church. My family
always told me that being a lesbian would affect my future, and
| understand why they are worried. But when | tried to convince

that it was fine, | simply could not think of an example of how

society could protect us lesbians, especially in a conservative

society like Hong Kong. | sincerely believe that lesbian and gay

people deserve the same rights and respect as other people.

Skipped class as a result of discrimination

My first experience of being discriminated against
happened when | was in F.4, after | declared to a
classmate.

He was very resistive ta my declaration and announced
it to the whole class. | skipped classes for three days
as | was extremely embarrassed. | worried that | would
be discriminated against because of missing the
classes. Though, that classmate invited me to attend
school again, there was nobody to hang out with me
for two weeks.

In fact, it wasn't we Gays resisted to come out, but we
could feel the negative atmosphere towards Gays being
around. For example, | often heard my male colleagues
saying, | am not sure whether you are Gay,” or "l
suspect your sexual orientation.” | would never come
out in front of such kind of person. This is because they
hid their unfriendliness between their lines.

David Janke

My boss said being gay is shameful

In March of 2012, | arrived in Horig Kong with a job in
a television company called One TV. | thought it would
be glamorous, exciting and challenging. | had gotten
off to a good start and was friendly with most of my
colleagues. Later, | felt that it was no langer necessary
for me to lie in the face of a barrage of guestions like
‘Do you have a girlfriend?” and "Shall | introduce you
to some girls? and besides which, some of my closer
colleagues already knew that | was gay, including the
CEQ’s daughter. Unfortunately, soon after arriving in
the company, word got to the CED about my sexuality.
A week after | heard rumours that he was not happy
about it, | was called into his office where he gave me
a dressing down, telling me how disgusting he thought
it was and how it would be shameful if any of our
partners heard about it. | was thereby banned from
attending any external functions, and the eriginal job
development plans were dropped. | have no doubt in
my mind that this was a ploy to get me to resign out of
desperation. [t worked, and five manths after arriving
in Hong Kong full of hope and excitement, | quit my
job full of despair and worry. Thankfully, | have had
very understanding and accepting employers since,
and rarely encounter any form of discrimination or
prejudice.
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No promotion at work if you're gay

| worked as curriculum planning in a higher
education institution, colleagues know that I'm
gay, and they are ok for it. My boss has decided to
promote my position, but once when | being with
my boyfriend at the street, | also encountered the
principal there, even he pretend did not see me.
The next day back to school, the principal claimed
that they have to suspended promotion due to
“internal problems”. Resources of our department
were unreasonable cut during inter-departmental
meeting. | feel angry and helpless; | resign in
respond to discrimination.

In fact, this is not the first time | encountered
discrimination at work. | worked for a travel
agency, one of the managers removed all gay
colleagues on the prometion list, as it has
happened several times, causing more than twenty
colleagues and gay-friendly colleagues resign. For
a number of staff only eighty companies, the loss
of a quarter of a celleague is guite serious, this
manager was demoted finally.

Ability of work linked with sexual arientation is
very unfair, also perverting development. | hope
the management team will not turn a blind eye on
LGBT people.

Jason Ho

Misunderstood and rejected by church members

Mare than a decade ago, | came out to the church,
admitted | had same-sex relationship, bul was
willing to repent and accept punishment. After
that, a presbyter saw me going to the toilet with
a church member’s 2-year-old boy. He later told
me not te do so. | find it insulting, that that | was
suspected of sexually abusing children.

| left the church after & months, but | returned.
| decided to have an actual gay Life, what the
Church called “practicing homosexual™. The
church expelled me, which rmeans | can no longer
communicate with others there, attend dinner
gatherings, even meeting up church member on
the street. | went to this church for 8 years since |
was 18, it was just like my second home, | feel sad.

| believe that the law is not only a protection, but
also an indicator of respect for human rights,
to prevent misuse from conservative parties
exploiting sexual minorities.

| am scare to go to school

| am Wing, aged 20. | came to realize that | was
gay when | was 12, | admitted my sexuality frankly.

came oul to my friends in school when | was
in Form 2, however they couldn’t accept me. My
caming oul spread as hot news. | was pushed
aside by them, and they called me “faggot, sissy”,
and so forth. | became a joke whenever in school.
Boys refused to sit next to me, and the learning
environment became very unfriendly, | was scared
to go to school. Some friends “googled” my email,
found out the gay websites | used to be on, and
who was my boylriend.

Al that time, | realized that as society cannot
accept us, | should hide my sexuality.

When | was in Form 3, mast of the class knew |
was gay. Some girls thought that | liked ane of
the boys. They treated me friendly. One night, they
invited me to have a whole night harne party with
that boy and other friends. After a week, | was
called by the female discipline master, asking what
had happened that night. | then found out that,
they had camplained about me alleging sexual
harassment including touching their faces, backs,
and breasts.

have thought about coming out to teachers to
prove that | did not do these acts, but | fear they
will tell my parents. Therefore | gave up, finally
caved in to the demands of the students and
police; | apologized and was cautioned under the
Police Superintendent’s Oiscretion Scheme.

Tommy Chai

Being rejected to hire a bus for Pride Parade

While organizing Hong Kong Pride Parade, on
December 5th, 2008, Hong Kong Pride Parade
Company contacted Citybus to rent a bus for the
parade. During the initial inguiry, the staff were
very friendly and told us that there were buses
available to be rented.

After the Hong Kong Pride Parade Company
submitted the application, on December 10th,
2008, Citybus refused to rent a bus stating in an
e-mail, "When making a commercial decision,
considerations such as company image are
ncluded.”

Handling the complaint, the Gender ldentity
and Sexual Orientation Unit of the government
responded on February 11th, 2009 stating,
"Because there is not sufficient information
showing Citybus denied the application on the
basis of sexual orientation, the unit cannot follow
up this complaint.”

Citybus has a history of renting buses te a wide
range of organizations including several political
parties and the Alliance for Universal Pensions.

Sifung
Trans ftm

i.’-« N

Verbal violence in bathrooms

As a physically masculine butch, | was lucky
enough not having any experience of physical
violence because of my sexuality; however, |
encountered numerous verbal abuse due to the
lack of understanding of the public about my
gender appearance. These abuses usually happen
n the gender distinctive areas such as washrooms.
| had an unforgettable experience three years
ago; when | was androgynous looking and people
were often suspicious of my femaleness. One day
| entered the female washroom and overheard two
ladies openly discussing me. | remembered how
they described me as a “non-male-non-female”
monster while they were putting on makeup, and
they talked about my hairstyle, what | wore and
how | walked into the washroom “like a pervert
guy”. They commented on how pathetic my parents
were, to have such a child like me. Later they even
threatened to call the police as if | had deliberately
peeped into the ladies’ room. | was scared to leave
my cubicle until | was sure the ladies had gone
away. Because of that humiliating experience, | was
unable to enter female washrooms unless | was
accompanied by my ferale friends. Often | would
hald my pee until | could find a unisex washroom
where there would be no verbal discrimination.
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GOOD NEWS

HONG KONG: RIGHT OF MARRIAGE OF TRANSSEXUALS

On 15 May 2013, the Court of Final Appeal of Hong Kong held in W v Registrar of Marriages that
section 40 of the Marriages Ordinance and section 20(1][d] of the Matrimonial Causes Ordinance
were unconstitutional, for failing to give proper effect to and for “impairing the very essence” of
the right of post-operative transsexual individuals to marry as guaranteed by the Basic Law and
the Bill of Rights.

The Court also found that the nature of marriage as a social institution in many developed
nations and Hong Kong had undergone far-reaching changes, and that in law, the ability or wish
to procreate has never been a condition for two individuals to get married. Moreover, it was
emphasised in the judgment that the absence of a majority consensus may not be relied on as a
reason for rejecting the fundamental rights of a minority.

This marked a significant step towards realising equal rights of persons of different gender
identities in Heng Kong.

AMNESTY’S PANIC BUTTON APP SET TO BECOME A REALITY WORLDWIDE

On 3 June 2013, Amnesty International was awarded £100,000
[approximately $1.2 Million HKD) under the Google Global Impact Awards
to develop our Panic Button app, a mobile alert system for human rights

activists working in risky situations.

Panic Button is an application that enables activists at risk to broadcast
their location periodically to a pre-determined list of contacts, with
just a push of a button. For their security, the app runs secretly in the
background of the phone. With this funding, Amnesty International can
continue to roll out and pilot the app, werking with activist networks, to
enable more activists worldwide to access and benefit from the system.




GLOBAL ACTIVISM

1 Amnesty Netherlands: Celebrate Roma rights through music

Amnesty Netherlands have worked with Romani musicians to
make the Listen to Roma Rights CD and between them they
have created a new space for Romani artists to have their voices
heard, as well as new opportunities for our campaign to end
discrimination against Roma in Europe.

Music has strong roots in Remani culture and the Listen to Roma
Rights collection illustrates the rich diversity beautifully, with
artists from mare than 15 countries in Europe and America. The
CD includes 23 tracks, all of which were either donated or written
specifically for this collaboration.

Florence Joelle's song ‘How Many Chickens are Missing Today’
focuses on the forceful eviction of Roma communities in France in
2010.

Check out from iTunes: https://itunes.apple.com/gb/album/listen-
to-roma-rights/id650536998

2 Amnesty Poland: Show your hair to protest for North Korea

Can you believe that in North Korea, there are only 28 state-
approved hair styles?! In response, Amnesty Poland has just
launched a HAIR PROTEST photo petition! But in their words:
“It's not about hair. It's about human rights in North Korea.” 5o
unleash your bad hair days and check it out here. Hair today, gone
tomorrow!

www.hairprotest.org

3 Al North Africa: World Press Freedom Day

3 May was World Press Freedom Day, Amnesty International
launched a new report "Shooting the Messenger: Journalists
targeted by all sides in Syria”. The report details dozens of cases
of journalists and media workers attacked, or held, since the 2011
uprising began, in an attempt to prevent them from reporting in
Syria.

A Twitter action calling for the release of Raif Badawi began on
6 May. This will be sent to the King of Saudi Arabia and Saudi
Embassies.

http:/fwww.flickr.com/photos/94864235@N05/

4 Amnesty Uruguay: “10 steps for human rights”

Amnesty Uruguay realised that many people care about
human rights and would love to take part in a mass march,
but unfortunately most don't have the necessary time. So they
launched the "10 steps for human rights”™ campaign action by
filming each person taking "10 steps for human rights™ in front of
a green screen and these were then digitally merged together to
create the video for the "march."The final message is that “each
of these people took 10 steps to get your attention. The next step
is up to you. Join!”

The video is available in Spanish at the following website. http://
wwwe.10pasos.amnistia.org.uy/#

10/15
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CAMPAIGN UPDATES

17TH HUMAN RIGHTS PRESS AWARDS

The 17th Human Rights Press Awards Presentation Ceremony
was held on 13 April, 2013 at the Foreign Correspondents’ Club.
Founded by the Foreign Correspondents’ Club, Hong Kong, the
Hong Kong Journalists Association and Amnesty International
Hong Kong, the award has been recognizing outstanding
reporting in the area of human rights for almost two decades.

This year, the organizing committee is proud to have had Martin
Lee Chu-ming, SC, founding chairman of the Democratic
Party, as our guest speaker. Mr. Lee shared his views on the
development of freedorm and human rights in the city.

For the 2012 Awards, there were a total of 368 entries. 6 Awards
and 13 Merit Certificates were given in English-language

categories, while in the Chinese-language categories there were
11 Awards and 35 Ment Certificates. For Photography, there
were three Awards and 18 Merit Certificates.

JUNE 4 CANDLELIGHT VIGIL

We set up a counter at the venue of the June
4 massacres Candlelight Vigil with the aim of

arousing awareness about forced evictions in
China.
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JULY 1 DEMONSTRATION

12/15

We participated in the July 1 Demonstration. Organized by
Civil Human Rights Front, we set up a counter in Wan Chai
to promote the importance of freedom of expression and
peaceful assembly. We thank all interns, volunteers and
supporters who facilitated organizing our promotion. At the
same time, we would like to say a big thanks to people who
have defended human rights together like you.
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THIS IS YOUR PAGE -
ANTHONY WONG

1
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Occupation:
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The answer fis ver@simple: human rights are the basic rights of all
Rurman beings. Theyshould bevemjayed by each and every person,
which s whitwe shaotild-al-sapporBfiurnan rights movements.

What do you think the candle that represents Amnesty stands for?

| beliggetthis burning candle represents haw hope can be ignited, but
this eandle is being strangled by thorns. From thaf, | think it means
that the glow ofthe candle’s flame can illuminate the world with hope
and light that disperse all injustices that strangle us.

How would you persuade people to become part of our human rights movements?

Besides highlighting the importance of human rights issues on my social media
networks, | believe that every person, in his or her own pesition, should promote human
rights. Say for example, a Legislator has his or her position in the Council, while a white
collar worker will have his or her place in an office. For me,myself being a singer and a
public figure means that people are interested in what | have to say. | will make use of
this to spread the message of human rights and to reach more people.

If you were granted the power to wish away one human rights issue, what would that be?

Actually | have many wishes, but if | were to choose only one, I'd start with wishing for an
end to all unfair situations. In the world we are living in, you can be discriminated against
because of your sexual orientation or simply because you belong to a certain group and
this leads to unfair treatment to these groups. That is why | believe that the most urgent
human rights issue would be to allow each person to have equal rights.
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