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WORDS FROM
EDITOR-IN-CHIEF

This issue of the Human Rights Magazine, published after the International
Women's Day on 8 March, focuses on a pressing issue of gender inequality -
the Indonesian migrant workers in Hong Kong. In early 1990s, | volunteered
to teach migrant domestic workers Cantonese. | understood that a lot
of them were deprived by employers and employment agencies simply
because they could not read the contracts and did not know how they
can be protected by the Hong Kong law. Some could only get half of the
statutory minimum wage, or even not getting any wages after working for
7-8 months. Moreover, | have handled cases in which their rights were
deprived: Working non-stop without adequate time to rest, not having
a designated space to rest, even suffering from sexual harassment and
physical abuse.

In 2011, Amnesty International launched a research on Indonesian
migrant workers. We found that their situation has not improved over the
past 2 decades. This issue of Human Rights Magazine is an introduction
to our 2013 campaign on Demand Dignity for migrant workers. We hope
that you will learn more about the migrant domestic workers after
reading this issue.
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SAFEGUARDING HUMAN RIGHTS
ACROSS BOUNDARIES

Please support us on social media

O
AmnestyHK

AIHK SHOP: DEFENDING WOMEN'’S RIGHTS

An environmentally friendly tote bag produced for Amnesty International's
global call to defend the rights of women and girls. The graphic printed
on the bag is designed by Shepard Fairey.

If interested, please visit AIHK Shop www.amnesty.org.hk/shop
Or scan the QR code directly:

/ﬂﬁﬁ j\_\ |
DEFEND RAGHTS OF WOMEN AND GIALS
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Man\; ond up underpaid, isolaied an& Vu[netrabte to abuse

Sringatin was 22 when she left her home in Indonesia.
Here she gives an insight into her life as a migrant domestic worker in Hong Kong.

My family didn’t want me to go - they wanted me to study
at university and get a job as an accountant. But studying

isn’t cheap, and | didn’t earn enough doing room service
in a hotel.

| warked from 7am-10pm with one day off a month in my
first job, and | was underpaid. | tried to find out how te
complain, but people told me it would be very hard and to
be careful. If | complained | might not get another job in
Hong Kong. So | kept silent.

| couldn’t leave the house because | worried that my
employer would report me to the employment agency
and that | would lose my job. | wouldn't have known what
to do or where to go.

My second job was much better. | still worked 7am-10pm
but | got offs on Sundays and public holidays. Many
Indonesian domestic workers gather in Victoria Park

on Sundays, and that's where | first came across the
Indonesian Migrant Workers Union (IMWU]. | started
out playing quitar with them and then became confident
enough to join and learn about labour rights. | soon
realised that long hours, lack of statutory days off and
wage-related problems are common.

Another issue we face is lack of choices - We can only
work as domestic workers, not in other professions.
What's more, under Hong Kong immigration law, migrant
domestic workers have to live with their employers. If |
did have the choice, I'd prefer to live out.

We help women challenge their employers and agencies
by giving them information about their rights and related
labour laws. We also give moral support and act as
interpreters for women who have disputes at the Labour
Department.




Doris Lee employs a migrant domestic worker in Hong Kong.

My husband and | first employed a migrant domestic
worker when | was pregnant with my daughter. We
interviewed two or three women before finally being
introduced to Fely by my mother-in-law. Eleven years on,
she is still with us.

Hiring sormeone to work and live in your home affects you
deeply. It is almost like choosing a life partner because
she will be with you every day, she cooks your family's
food and she takes care of your children. | had a lot of
questions but could find little guidance or advice, not even
for the little things such as: Do | provide toothpaste and
shampoo? Do we watch television together after dinner?

Generally workers and employers have to go to private,
for-profit recruitment agencies. It is from the agencies

Amnesty International Asia Pacific Migrants’ Rights Campaign

rantsrights

ntworker

that employers get information. But just as agencies promise
domestic workers benefits, they often never receive such as
a room of their own, employers are also misinformed and
deceived. For example, told "don’t give her a rest day for
the first 3 months, just tell her she is on probation and
see if you think she deserves one day off a week™.

Contracts do set out some employer obligations but
these are minimal and open to interpretation such as you
must provide responsible rest time’.

This lack of regulation leads some employers to believe
they can treat domestic workers as they want and that
no one is watching. The government needs to monitor the
agencies, so that employers are prevented from exploiting
their workers either intentionally or through a lack of
understanding.

Over the years | learnt how vulnerable domestic workers
are. Fely would tell me about the problems her friends
faced. | started to search online for the legal situation
and try to help. Once people realised we were supportive,
we were asked more and more questions.

| began to think that there must be many others like me,
who would do more to help and bring changes, if only
they had more information about what was happening.
This led me to found Open Door in 2009. We run cultural
tours and workshops for employers and others in Hong
Kong to meet with migrant domestic workers. We are
also developing benchmarks for employers so they are
clear about their responsibilities.

® Find out the latest news about migrant workers in Asia

Open Door

04/15
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MIGRANT DOMESTIC WORKERS

- ISSUES ON GENDER EQUALITY :

Elizabeth Tang, International Coordinator, International Domestic Workers Network

4

In July 2012, Sringatin joined the Amnesty International
Asia-Pacific Migrant Rights Team to go to New York, to
give testimony to the Committee on the Elimination of
Discrimination against Women (CEDAW] of the United
Nations. Afterwards CEDAW expressed its "deep concern
about the persistence of violence, abuse and exploitation”
that the workers face in Hong Kong.

Sringatin is an Indonesia migrant domestic worker
in Hong Kong. She is also a leader of the Indonesian
Migrant Workers Union [IMWU] which represents over
500 Indonesia domestic workers in Hong Kong.

Hong Kong is home to some 300,000 migrant domestic
workers, most of them coming from Indonesia, Philippines,
Thailand and Nepal. Apart from IMWU, other nationalities
have formed unions of their own and many of them are
affiliated to the Federation of Asian Domestic Workers
Union [FADWU), which unites them with local Chinese
domestic workers. In the Asian region, Hong Kong is
unique in treatment of migrant domestic workers in
bringing them under protection of the same labour laws

and trade unions laws as local workers. As a result,
they do enjoy rights such as weekly rest, annual leave,
minimum wage [under the Minimum Allowable Wage],
right to form trade unions and access to the local legal
system apart from written contracts that are protected by
the laws of Hong Kong.

Despite the legal protection, being migrants and domestic
workers, many of them share the same fate as their
counterparts elsewhere due to their vulnerability
and isolation. Cases of violation of labour laws like
underpayment, inhumane treatments such as sleeping
inside toilet and working over 16 hour per day, verbal and
physical assault, sexual harassment, etc., occur from
time to time.

According to IMWU's survey, up to 70% of those in their
first contracts, were in debts as they all paid between 6
months' and 7 months’ wages as recruitment fees. Many
of them, as a consequence, are subjected to accepting
illegal and unacceptable conditions in their employers’
households so as to keep their job. This is happening




in the face of a law stipulating that only up to 10% of a

monthly salary can be charged as recruitment fee to
domestic workers.

Alongside the protective labour legislations, some of the
immigration laws and rules tend to be discriminative,
targeting at migrant domestic workers. Examples
like the so-called two-week rule and mandatory live-
in arrangement aggravate migrant domestic workers'
vulnerability and undercut the protection.

Migrant domestic workers have been advocating for
changes and fixes over this situation for years with no
real response and the situation is worsening.

First, the government have to put in place a mechanism
or programme for compliance or enforcing applicable
labour laws in the demestic work sector. These would
include: checking on employers and recruitment agencies,
sanctioning non-compliant employers and recruitment
agencies, handling administrative complaints and
information dissemination. Legal proceedings should

not be the only option.

Hong Kong people value greatly the rule of law and embrace
fairness. However private business, such as recruitment
agencies are free to profiteer through illegal means and
exploiting the weak in our society. This has to be exposed
and stopped.

Finally, our community needs to be educated on the value
of domestic work. For generations, it has been taken
as women's work - of mothers, wives and daughters
unguestioningly and undervalued economically. Today they
are shared by another group of women - paid domestic
workers. Their rights and protection must be rectified
as women fight for achievement of women's rights and
gender equality. Domestic work makes all other work
possible and the contribution of migrant domestic workers
to our society — on social and economic terms is huge
and indispensable. Recognition of this fact is perhaps
the beginning to end some of the undesirable realities

around us.
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Source: Immigration Department (2012)

Where Are They From?

o Philippines = HK

=48%
of total Migrant Domestic
Workers population

=144,533
in 2011

Indonesia <» HK

=49%
of total Migrant Domestic
Workers population

=148,153
in 2011

Thailand & Others =% HK

=2%
of total Migrant Domestic
Workers population

=7,255
in 2011

A

=

Migrant domestic workers earn only _ of HK's median monthly income

3

Source: Census & Statistics Department (2012)

$4,000

!

$12,000
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6666
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Source: Immigration Department (2012)

Among every 5 0 people in HK, l |
i

there are migrant domestic workers from  Philippines and Indonesia
Employees in Hong Kong on average work Migrant domestic workers on average work

fg Mg

Source: Census & Statistics Department (2011)
Asia Pacific Mission for Migrants (2009)
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AMNESTY INTERNATIONAL &
MIGRANT WORKERS’ RIGHTS

Protecting people on the move is one of the priority issues for
Amnesty International. Our campaigns are for better human rights
protection for migrant warkers around the world at international,
regional and local levels.

Respect Migrants’ Rights: Ratify the Migrant Workers’ Convention

Amnesty International calls upon all governments to ratify the
Convention on the Protection of the Rights of All Migrant Workers
and Members of Their Families [also known as the Migrant Workers'
Convention), which was adopted by the United Nations on 18
December 1990 and came into force on 1 July 2003. The Convention
imposes upon ratifying States international obligations to respect,
protect and realise a range of fundamental rights for migrant workers
during the entire migration process, including the right to freedom
of movement, right to privacy, right to freedom of religion, freedom
from torture and freedom from forced labour. As of March 2013,
only 46 states have ratified the Convention. In addition, Convention

concerning Decent Work for Domestic Workers [(International Labour
Organisation Convention No. 189) was adopted on 16 June 2011, and
will enter into force on 5 September 2013. To date, three countries
have ratified the Convention.

Amnesty International’s Asia-Pacific Migrants® Rights Campaign

In 2010, Amnesty International began its Asia-Pacific Migrants’ Rights
Campaign. Jointly run by the International Secretariat and sections
in Nepal, Korea and Hong Kong, it focuses on three areas: situations
of trafficking of Nepalese migrant workers for forced labour; migrant
workers' rights under the Employment Permit System [EPS) in South
Korea; and trafficking of Indonesian domestic workers for forced
labour, including in Hong Kong.
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GOOD NEWS

Right before the International Women's Day, President Barack
Obama signed into law the reauthorized Violence Against
3 Women Act [VAWA]. Originally passed in 1994, VAWA provides
Lo N o Pioo: e KRN federal funding for programs and research aimed at preventing
and prosecuting domestic and sexual violence, The new version

H IGH FIVE FOR VAWA' of the law includes several new measures, include granting
n Native American tribes jurisdiction to prosecute non-native

CONGRATS TO THE US HOUSE AND SENATE FOR PASSING A VIOLENCE perpetrators of domestic violence against Indigenous women.
AGAINST WOMEN ACT THAT RESPECTS THE RIGHTS OF ALL WOMEN.

For more details, please visit E'-I' E
-

http://bit.ly/aihksaveliyan
H@

or scan this QR code:

GAO ZHISHENG IN CHINA ALLOWED VISITORS

Gao Zhisheng was allowed a family visit in Shaya county prisen in
January for the first time in nine months. The respected human rights
lawyer, featured in our Write for Rights letter writing marathon in
December 2012, has long been persecuted for his human rights work.

The visit lasted only half an hour and was tightly controlled, but he
appeared to be in reasonable health and clear-minded. Amnesty
International is still calling for him to be protected from torture and
released immediately.
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THIS IS YOUR PAGE:
INTERVIEW WITH
BOB LAM

Why do you support Amnesty International?

It is important for us to aware that Hong Kong is a very fortunate place and
that many parts of the world do not enjoy the freedoms and rights we have
Through Amnesty International we can be in touch with international affairs and
understand human rights issues that other people have been facing.

What do you think our REN Candle stands for? -—
| believe that by igniting the REN Candle it conveys the idea that it is important to
create an integrated and accepting society where all people can live as ane.

How would you persuade your friends to become part of our human rights movements?

| would start from educating my family about hurnan rights. I'd also include these messages
on my Facebook, Weibo etc so that more people can learn about it.

If you were granted the power to wish away one human rights issue, what would that be?

| hope for equal rights among people with different sexual orientations. There are many
countries have already passed the legislations to prevent discrimination on the basis of
sexual orientations. | also have friends in Hong Kong with different orientations and | hope
that they can be treated equally like anyone else.

To purchase REN Candle, please visit AIHK Shop at

https://www.amnesty.org.hk/shop Name:
Bob Lam

Occupation:
DJ

Proud to be our
monthly donor since
2005




CAMPAIGN
UPDATES

On 8 February 2013, we petitioned outside the Liaison Office
of China with the Joint Committee for the Abolition of the
Death Penalty, demanding the Chinese government not to
execute Li Yan, a victim of domestic violence.

Far details of Li Yan's case,
please scan this QR code:
http://bit.ly/aihksaveliyan

A

Do you know that, most of Amnesty International’s
Chinese documents are translated by volunteers?

Every year, Amnesty International issues hundreds
of Urgent Actions. The help of our volunteers on
translation work is crucial to rally suppert in the
Chinese-speaking world, to defend human rights
together.

Please visit http://bit.ly/volunteer4aihk, or scan
this QR code, to be our volunteers.




Amnesty International called for signing a petition initiated by
Desmend Tutu in demanding the Chinese government to release Liu
Xiaobo, the Nobel Peace laureate and his wife Liu Xia, who is under
house arrest.

Until 27 February 2013, petition website Change.org and various
Amnesty International sections worldwide have collected more than
450,000 signatures.

On the same day, petitions were submitted all around the world. In
Hong Kong, we were joined by supporters and Legislative Council
members, and took a photo in the Tamar Park to show our support to
Liu Xiaobo and Liu Xia.

LLondon
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MY BODY, MY RIGHTS
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