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The Hong Kong Government should protect the fundamental rights of : ’ I #

migrant domestic workers :

: WORKERS, NOT SLAVES
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Thoroughly regulate and monitor placement agencies, sanction those which are operating , 1$_Lt§‘|] ﬁ“ﬂ‘%ﬁl
in violation of Hong Kong's laws (e.g. illegal wage deductions and confiscation of contracts
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oridentity documents), including the application of criminal sanctions when appropriate. — END THE EXPLOITATION OF &
. | NT DOMESTIC WORKERS
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Amend the Two-Week Rule to allow migrant domestic workers a reasonable period to find — '
. new employment. AMNESTY 1
INTERNATIONAL |
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Amend current legislation which forces migrant domestic workers to live with their
employers.
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Source: Amnesty International, “Exploted for Profit, Failed by Governments”, 2013
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“Once | started work in Hong Kong, my wages were S

deducted for the first seven months. | had to pa
HK$3,000 each month. That left me with only HK$58O
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“l was running out of time due to the “two week rule”.
| wanted to change agency but they wouldn’t let me and

.,‘ S\ kept my passport.”
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| just cried and cried.”
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The fees charged by agencies are generally higher than the maximum permitted under the law. Agencies
and employers confiscate the documents of migrantdomestic workers (MDWs) and restrict their freedom
of movement. They will only get their documents back after their debts are cleared. If MDWs leave their
job or have their contract terminated, they will normally have to pay the recruitment fee all over again.
All these compels them to remain in abusive an exploitative jobs.
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MDWs must find new employment and get an approved work visa within two weeks of their contract
ending or beingterminated, or they have to leave Hong Kong. This pressure workers to stay in an abusive
situation as they know that if they leave their job they are likely to have to leave the country, which for
many would make it impossible to repay the fees or support their families.
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MDWs are required by law to live with their employers as a condition for a work permit, preventing
workers from moving out of their employer's house even when they are being exploited or are in danger
of abuse. Amnesty international found that many MDWs did not have their own space, which leave them
with no privacy, on call 24 hours a day and more vulnerable to sexual harassment or violence.
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